
      

THE ROYAL AUSTRALIAN AND NEW ZEALAND 

COLLEGE OF OBSTETRICIANS AND GYNAECOLOGISTS 

ABN 34 100 268 969 

COLLEGE PLACE 

1 Bowen Crescent 

Melbourne, VIC 3004 

Australia 

tel  +61 3 9417 1699 

fax  +61 3 9419 0672 

email  ranzcog@ranzcog.edu.au 

web  ranzcog.edu.au 

 

mailto:ranzcog@ranzcog.edu.au
http://www.ranzcog.edu.au/


 

THE ROYAL AUSTRALIAN AND NEW ZEALAND 

COLLEGE OF OBSTETRICIANS AND GYNAECOLOGISTS 

ABN 34 100 268 969 

COLLEGE PLACE 

1 Bowen Crescent 

Melbourne, VIC 3004 

Australia 

tel  +61 3 9417 1699 

fax  +61 3 9419 0672 

email  ranzcog@ranzcog.edu.au 

web  ranzcog.edu.au 

 

The following Standards and Criteria are applicable to all Reproductive Endocrinology and Infertility (CREI) 

training units in both Australia and Aotearoa New Zealand but allow for variations in location and function. 

It is recognised that not all individual training locations can provide the depth and breadth of training necessary 

to fulfil all the requirements of the subspecialty training programs. Collaboration and flexibility are necessary 

to ensure a trainee has the opportunity to meet the requirements across the three years of their training within 

those units. 
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STANDARD 1   Support for RANZCOG Officers and Engagement with Unit Accreditation 

 Processes 

Criteria 

1.1 RANZCOG Officers are provided with sufficient protected time to enable them to perform their duties 

effectively. 

1.1.1 Program Director
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STANDARD 2  Supervision 
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2.4.2 Consultant position description or statement of duties 

Each consultant’s position description or statement of duties clearly stipulates the requirement for consultants 

to teach and supervise subspecialty trainees. A sample position description of statement of duties should be 

available for review by the RANZCOG accreditation panel. 

2.4.3 Appropriate consultant support 
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STANDARD 8 Workplace Culture, Safe Working Hours and Leave Arrangements  

Criteria 

8.1 A supportive, harmonious workforce culture and team environment is evident 

8.1.1 Consultants and workplace culture 

Consultants contribute to a workplace culture that is harmonious, respectful, and supportive of training and the 

delivery of up-to-
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